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Museum Education Program

Welcome to the Museum Education Program. Thirty-four
years ago, the Art Education Program developed the
Museum Education Program, a collaborative effort
between Miami-Dade County Public Schools, local
museums, and galleries. This program is designed to
provide all students attending art classes, kindergarten
through senior high school, with an opportunity to view
and discuss original works of art and architecture in a
museum, historic site, or gallery setting.

Museum educators, who are Miami-Dade County art teachers,
guide students through interdisciplinary tours of modern,
classical, contemporary, and student produced art. Specially
designed educational resource guides emphasize the
connection between art, language arts, math, science, social
studies, and career awareness. On-site and follow-up art,
reading, and writing activities reinforce the concepts explored
through the museum tour. These multi-curricular experiences
serve to foster student awareness of the link between
themselves and artists who express personal thoughts, feelings
and experiences through works of art. The art reflects the
cultural, historical, social, and economic climate of the times in
which it is created.

The Museum Education Program represents twenty one
museums, galleries, and outreach programs. The museum
educators are art teachers who have been chosen for their
ability to plan tours, develop educational resource guides, and
create relevant and interesting tours of permanent collections
and traveling exhibitions. This unique program has become a
nationally recognized model by the National School Boards
Association as one of the outstanding curriculum ideas in the
United States.

Linda Mangual, Lead Museum Educator
Division of Academic Support, Visual & Performing Arts
Miami-Dade County Public Schools



Dear Art Educator,

The field of education is continually expanding as eduCators join forces to Create hew
teaching methods, which provide students with meaningful and lasting educational
experiences. In Miami-Dade County, Museum Educators have the opportuhity t0 work
closely with sChool| teachers to desigh ah effective and influential art Curriculum.

You and your students are invited to Visit the Wynwood Walls in Miami, FL, as part of the
Miami-Dade County Public School Museum Education Program. Wyhwood started as an
idea in 2009. The idea was to trahsform what was formerly a warehouse district, and
converting those warehouse walls to blanhks Canvases for street and mural artists. The
Wyhwood area also boasts one of the largest permanent outdoor mural exhibits in world
Called Wynwood Walls. It was then, that Wyhwood Walls was originated by the |ate Tony
Goldman.

In a parthership to enhance K-12 education, the Wynhwood Walls and Miami-Dade County
Public School Museum Education Program has developed specCialized student tours and
teacher resource materials in cohjunction mural/street art. ] hope that you will use these
activities, vocabulary, and Visuals to prepare Your students for their museum Visit ahd to
heighten their awareness of the interdisCiplinary elements within the tour.

1 looK forward to providing your students with a Creative and inhovative experience at the
Wynwood Walls Museum site. T hope that through this museum Visit, students will become
more Visually literate as they learn t0 explore relevant conhections between art and their
own daily lives.

Gincerely,

Ariaha Diaz
Museum and Art Educator
MDCPS



Museum Education Program Preview

This exhibition preview has been prepared to assist art teachers in the correlation of resources in the visual arts galleries
with the authorized curriculum of the Miami-Dade County Public Schools, Miami, Florida.

MUSEUM / GALLERY: WYNWOOD WALLS

EXHIBITION TITLES: Wynwood Walls, Wynwood Doors, and Outside the Walls

EXHIBITION DESCRIPTION: Began in 2009 The Wynwood Walls was conceived by the renowned Tony Goldman. He
was looking for something big to transform the warehouse district of Wynwood, and he arrived at a simple idea: “Wynwood's

large stock of warehouse buildings, all with no windows, would be my giant canvases to bring to them the greatest street art
ever seen in one place.”

EXHIBITION DATES: Permanent Collection
SUGGESTED APPROPRIATE STUDENT LEVEL:
High School Middle School Elementary School

MEDIA/TECHNIQUE:
Painting, Graffiti, Murals, Wheat paste, Stencils

DESIGN ELEMENTS:
Line, Shape, Color, Space, Texture, Balance

DESIGN PRINCIPLES:
Rhythm, Contrast, Tension, Proportion, Emphasis

ARTISTIC STYLE:
Expressionistic, Utilitarian / Functional, Decorative, Conceptual, Abstract, Realism, Surrealism

CONTENT / MEANING:
Figurative, Portraiture, Landscape, Imaginary Events, Common Events, Religious, Political

NOTE TO THE TEACHER:

The exhibitions may contain (nudity) and/or (images of violence). It is suggested that teachers may wish
to preview the exhibition before the date of the class visit.

The Museum Education Program is not responsible for content of exhibited artwork. Please discuss any
concern with your assigned Museum Educator before your tour.

This site also does not have a bathroom facility, it is imperative that you have students use the bathroom
in school before boarding the bus.

Please feel free to check out: http://thewynwoodwalls.com/



http://thewynwoodwalls.com/

Vocabulary

Abstract Desigh- Nonrepresentational desigh; art that does nhot try tO be realistiC, instead it
emphasizes lines, colors, forms, ahd arrangement Of pattern.

Background: The area of ah artwork that appears farthest away from the viewer; also, the area
against which a figure or scene is placed.

Bomb- To bomb or Hitis to paint many surfaces in an area. Bombers often choose to paint throw-
ups or tags instead of complex pieces, as they Cah be executed more quiCKly

BUff - To remove painted graffiti With chemicals and other instruments, or to paint over it With a
flat color

Complementary colors: Colors |oCated opposite eaCh other on the color wheel and that, when
mixed together, produce a shade of gray or brown. IA/hen one stares at g Color £Or a sustained
period Of time then |00KS at @ white surface, ah after image of the complementary color Will appear.

Composition: The arrangement of elements within @ wWork of art.

Crew - A crew, krew, or Cru is a Sroup Of assoCiated Wwriters Or graffiti artists that often work
together. Crews are differentiated from gangs in that their main objective is to paint Sraffiti,
although gang-like acCtivity Can occur. Any group Of friends Cah quiCKly and informally form a Crew if
they are interested in Sraffiti and waht to Start COllaborating. Often Crews Will reCruit hew members
over time in order t0 maintain their relevance. There is a Smaller risk Of being held responsible for
Crew works if a single member gets arrested. From a legal point Of View, the hame could have been
painted by anyone in the group.

Curator: A person whose job it is to research and manage a collection and orgahize exhibitions.
Foreground: The part Of the picture that appears Closest to the Viewer.

Geometric Designh- Desigh that emphasizes lines and angular shapes in space.

Motif: A distinCtive and often recurring feature in a Visual Composition.

Piece - A large, complex, and labor-intensive graffiti painting. Pieces often inCorporate 3-D effects,
arrows, and many colors and Color-transitions, as well as Various other effects. These will usually be
done by writers with more experience. Qriginally shorthand for masterpiece considered the full and
most beautiful Work Of Sraffiti). A piece requires more time to paint thah a throw-up. If placed ih a
difficult [ocation and well executed it Will earh the writer more respect. Piece Cah also be used as a
verb that means: "to write".

Portrait: A representation of a particular individual.

Proportion: Refers to the harmonious relation Of parts to eaCh other or to the whole.


http://en.wikipedia.org/wiki/Polishing

TRubh -The length of time graffiti remains up before being covered or removed. If a piece has been up
for a Year, it is Said t0 have "run fOr a year".

Clash - To put a line through, Or tag over, ahother's graffiti. This is considered a deep insult. It is
also known as "marking”, "dissing” and "Capping"” (beCause of ah infamous writer Called CAP going
over almost every piece on every Car of the New York transit system in the early 70s and has become
SOrt Of g CritiCized legend becCause of that). AlSO referred t0 as "Crossing out"’, "dissing”, "hating” or
"going over".

Sticker - Also referred tO as “labels” Or “slaps”. A stiCker (often obtained from shipping Companies
and hame greeting labels) with the writer's tag on it. A stiCker Cah be deployed more quiCKly thah
other forms of graffiti, making it @ favorite ih any publiC plaCce such as Crosswalk signs, hewspaper
dispensers, stop sighs, phone booths etC. A popular stiCker that was used originally was the "Hello
my hame is” red stickers ih WhiCh a writer would write his or her graffiti hame in the blahk space.
TReflector stickers, found at hardware stores are sometimes assembled to form a Crew meahing, or
individual writer's moniker.

gubject matter: The visual and/or harrative fOCUS Of a WOork Of art.
Symbol: Something that represents or stands for something else, either in piCtorial Or textual form.

Tasg - A stylized sighature, hormally done in ohe color. The simplest ahd most prevalent type Of
graffiti, a tag is often done in a Color that Contrasts sharply with its background. 7a£ Cah also be
used as a verb meaning "to sigh". Writers often tag on or beside their pieces, following the practice
Of traditional artists who sign their artwork. A |ess common type Of tag is a "dust tag”, done by
smudging the dirt of a wall with the fingers. Writers use this techhique to get up without
technically vandalizing. The verb tagging has even become a popular Verb today in other types of
OCCasions that are non-graffiti-related. Tagging first appeared in Philadelphia, with Spraypainted
messages of "Bobby Beck Ih '59" on freeways surrounding the City. Since then, individual graffiti
scenes have displayed very different fortns of tagging that are unhique to SpecCifiC regions. For
example, a [Los Angeles tag Will ook very different from a Philadelphia tag, etC.

Techhique: The method of working with materials to produce and artwork.

Throw-up - A throw-up or “thHrowie”’sits between a tagand a bombin terms Of Complexity and time
investment. Tt generally Consists Of @ ohe Color outline and one layer Of fill-color. Easy-to-paint
bubble shapes often form the letters. A throw-up is desighed for quiCk execution, to avoid
attraCting attention to the writer. Throw-ups are often utilized by writers Who wish to achieve a
[arge humber Of tags while competing with rival artists. Most artists have both a tag ahd a throw-up
that are essentially fixed compared to pieces. It is mostly SO beCause they nheed to0 have a
recoghizable |0go for others to identify them and their own individual styles

Tone: The lightnhess Or darkness Of g Co|Or.



Suggested Art Activities

HOW TO BUILD A WILDSTYLE GRAFFITI LETTER: © 2011 GraffitiDiplomacy.com
BENDING BARS

STEP 2 STEP 3
Draw bars Erase the
around the lines. inside lines.

STEP 4
Bend the bars.

Draw around
the outline
and erase

BEND inside lines.

BEND

1

These pictures show you how to write in graffiti letters.

(click the Money picture for a coloring page link ~>)
2. The Graffiti Creator allows you to design your own name
or logotype in graffiti-style online. (good use of smart boards)

Use link: http://www.graffiticreator.net/

3. A lot street art these days IS created with stencils and spray
cans. You can create easy stencil designs (one solid shape) or
just a few to make one larger stencil. (ex. Abstract art)

As long as you remember not to cut out everything completely and maintaining one complete piece of
cardboard. (I do recommend using posterboard paper to create your stencil on). Then you can use spray paint or
you can use watered down paint in a spray dispenser, or you can always sponge paint it on with acrylic paints.
4. You can also create sidewalk paint and have the students create artwork on a sidewalk or wall, and once it
has erased due to weather or time, explain the process of street art being the same. It can always be buffed or

painted over and it is one of the down sides to street art.
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STREETART 101
. HOW 10 MAKE A WHEAT PASTE POSTER
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Writing Activities

1. Have students compare and contrast two murals by different artists.
2. After viewing the works in the museum site, have students pick their favorite and least favorite and explain

why they chose those pieces.



How to Make Moss Graffiti

Ingredients:

-One or two clumps (about a small handful) of moss

-2 cups of buttermilk *you can also substitute with yogurt (vegan yogurt can be used)
-2 cups of water

-1/2 tsp. sugar

-Corn syrup (optional)

Step 1: Gather up as much moss as you can find or buy.

Step 2: Wash the moss to get as much soil out of the roots as possible.

Step 3: Break the moss apart into manageable pieces and place in blender.

Step 4: Add the buttermilk/yogurt, water and sugar.

Add the buttermilk/yogurt, water and sugar.

Blend the mixture until completely smooth. You'll want it to have a paint-like texture.
*If the mixture is at a consistency where you feel it will drip, add corn syrup until the

consistency you desire is reached.

Step 5: Use a paintbrush to apply the moss-paint to the surface on which you wish your
design to grow.

*If possible, check back weekly to either spray the design with water (to encourage moss
growth, especially if you live in a dry environment) or apply more moss-paint.




HOW TO LOOK AT ART

This process of evaluating and critiquing artwork is but one of many
ways that students can come to some understanding of the work they are
viewing. Modify or embellish this process, or choose one of your own
that is more appropriate for your student population.

DESCRIPTION

A visual inventory is made

Vhils working on his “Wynhwood Door”

Design elements are noted

(line, shape, color, space, texture).

Media, material or technique used for expression in the work are also noted.
(paint, clay, metal, paper, etc.).

At this point no mention is made of subject matter, and no judgments are made.
This step serves only to accomplish an inventory of what is seen.

ANALYSIS

Relationships among design elements are inventoried

Design principles are noted.

(balance, rhythm, contrast, tension, proportion, emphasis).

For example: Color and shape (elements) may be interacting in such way that balance and contrast (principles) are
achieved.

Size, shape, color, and texture relationships are among those distinguished.

INTERPRETATION

An attempt is made to determine the idea or concept, which seems to unify all of the separate traits of the artwork
Based upon description and analysis, what is the artist communicating?

JUDGMENT

The viewer may form a judgment about the artwork
The judgment is based upon the description, analysis, and interpretation.
Personal philosophies, background, and feelings are now taken into account.

Note: DESCRIPTION and ANALYSIS accomplish several important
operations. They encourage complete examination of the artwork, help
avoid the viewer's tendency to jump to conclusions, build skills of
observation, and help establish a consensus for purposes of discussion.
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MUSEUM ETIQUETTE

1.

Students are to remain with assigned adult leaders (chaperons) at

all times during the tour. Do not allow students to wander off by
themselves at any time. Bathroom breaks should be taken before
or after the tour.

Name tags should be worn by elementary level students. It will be helpful to the teacher, the chaperons, and
museum personnel if each student is wearing a tag with the following information:

-Name of student

-Code designation

(Color code, teacher or chaperon's name, etc.)

Encourage students to wear comfortable clothing. The museum may include activities that require the students to
sit on the floor.

The museum experience should be approached empty-handed unless otherwise specified. Do not allow students to
bring items other than those requested.

No food, drinks, gum, or similar items will be allowed in the museum. Teachers are asked to package food,
drinks, and art materials (if required) in a cardboard box for easy storage and distribution.

Art museum experiences are more visual than tactile. Please inform all members of your group that works of art
should not be touched. Exceptions to this standard rule will be carefully explained by the museum educator
whenever necessary. Chaperons should enforce this guideline.

Please be advised that there may be other people in the museum on he day of their visit. Please use appropriate
courtesy during the tour.

Discussion is encouraged. In order to proceed in an orderly fashion, hands should be raised first.

Photography is allowed at some museum sites. Other museum sites have strict regulations concerning cameras.
Check with the individual museum educator regarding policy.
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GUIDELINES FOR CHAPERONS

The role of the chaperon is to supervise the behavior of the students. Students are to remain with adult

leaders (chaperons) at all times during the tour. Do not allow students to wander off by themselves at any
time.

Miami-Dade County Public Schools policy requires that the chaperon to student ratio be 1:10 (one chaperon
for each ten students). It is essential for the safety of the students and the success of the field experience that

an adequate number of chaperons be present. Make every effort to use interested, responsible, and alert
adults as chaperons.

An excellent source is the school PTA. You may wish to invite the principal or the assistant principal along
on the trip.

If possible, make verbal contact with your chaperons well in advance of your excursion. They should be
well informed before the day of the field experience.

When contacting your chaperons, communicate the following:

Day, date, and time of the trip

Destination

Where to meet the group (classroom, front office, at the bus)
Special information (medical) regarding students in the group
Cost, if any, and teacher policy regarding pocket money
Transportation schedules; transportation company

Specific chaperon responsibilities

Your chaperons should wear large, clearly identifiable nametags.

Take the time to call or write to the chaperon with a special “thank you."

Jou were @

LiFeSaver

ThanK you for
helping with our
fleld trip!




FIELD TRIP BUS PROCEDURES

All school site personnel are reminded that they are responsible to check drivers and buses operated by private school bus
services for proper certification before permitting students to be transported on field experiences or activity trips.

1.The licenses of private company school bus drivers must be checked before permitting students to be transported:

a. Drivers must have a current Florida driver’s license
b. Drivers must also have a current ESE 481 (License to drive a school bus) signed by the superintendent of
schools

If the driver cannot show you a valid Florida driver’s license and a valid ESE 481 you must not permit that driver to
transport your students. It is extremely important that you check both the Florida driver’s license and the ESE 481. We
have recently received several reports from schools that ESE 481’s were being traded around among private company
drivers and that several uncertified individuals had “borrowed” ESE 481’s and were attempting to drive private company
buses for field trips. Checking the Florida driver’s license along with the ESE 481 will give you positive identification of
the individual and ensure that only certified drivers are being used for contracted field trips and activity trips.

2.Private company school buses must also be checked for a current MDCPS inspection sticker. The MDCPS inspection
sticker will be located on the front windshield of the bus next to the front door. Each sticker will have an expiration date
written on it. If the bus does not have a MDCPS inspection sticker on it, or if the sticker has expired, you must not allow
students to be transported on that bus.

Again, we want to emphasize that checking the inspection stickers on private school buses before you allow a field trip to
depart from the school is extremely important. Not all of the approved private school buses have all of the buses they own
and operate inspected and certified by us. We have received complaints from several schools that private companies
showed up at their location for a field trip with a bus that did not have a MDCPS inspection sticker or which had an
expired sticker. Schools need to check for this and make sure that unauthorized buses are not used to transport students.

Detailed procedures and an explanation of the responsibilities of school site personnel with respect to private school bus
services can be found in Board Rule 6GX13E1.101 (Private School Bus Companies under Contract to Miami-Dade
County Public Schools). If you have questions concerning a private school bus service driver you should call the
Transportation Office at 234-3365. If you have questions concerning MDCPS inspection sticker or condition of a private
school bus you should contact the Director of Transportation Maintenance, Mr.Thomas Harrison at 305-234-3365.Y our
cooperation to ensure these requirements and procedures are adhered to is appreciated.
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The School Board of Miami-Dade County, Florida adheres to a policy
of nondiscrimination in employment and educational
programs/activities and strives affirmatively to provide equal
opportunity for all as required by:

Title VI of the Civil Rights Act of 1964 — prohibits discrimination on the basis of race,
color, religion, or national origin.

Title VII of the Civil Rights Act of 1964, as amended.—prohibits discrimination in employment on the basis of
race, color, religion, gender, or national origin.

Title IX of the Education Amendment of 1972 — prohibits discrimination on the basis of gender.

Age Discrimination in Employment Act of 1967 (ADEA), as amended — prohibits discrimination on the basis of
age with respect to individuals who are at least 40.

The Equal Pay Act of 1963, as amended, prohibits sex discrimination in payment of wages to women and men
performing substantially equal work in the same establishment.

Section 504 of the Rehabilitation Act of 1973. — prohibits discrimination against the disabled.

Americans with Disabilities Act if 1990 (ADA) — prohibits discrimination against individuals with disabilities in
employment, public service, public accommodations and telecommunications.

The Family and Medical Leave Act of 1993 (FMLA) - requires covered employers to provide up to 12 weeks of
unpaid, job-protected leave to “eligible” employees for certain family and medical reasons.

The Pregnancy Discrimination Act of 1978, prohibits discrimination in employment on the basis of pregnancy,
childbirth, or related medical conditions.

Florida Educational Equity Act (FEEA) — prohibits discrimination on the bases of race, gender, national origin,
marital status, or handicap against a student or employee.

Florida Civil Rights Act of 1992 — secures for all individuals within the state freedom from discrimination
because of race, color, religion, sex, national origin, age, handicap, or marital status.

School Board Rules 6Gx13— 4A-1.01, 6Gx13 — 4A-1.32, and 6Gx13 — 5D-1.10 -prohibit harassment and/or
discrimination against an employee or student on the basis of gender, race, color, religion, ethnic or national
origin, political beliefs, marital status, age, sexual orientation, social and family background, linguistic preference
or disability.

Veterans are provided re-employment rights in accordance with P. L. 93-508 (Federal Law) and Section 295.07 (Florida Statutes), which stipulate

categorical preferences for employment.
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